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In order to determine the biographical 
characteristics of Connecticut community college gtraduatesr to 
identify ^heir educational and career objectives and experience, and 
to investigate the attitudes of graduates toward their community 
college experience* a survej instrament was designed airft administered 
to 2,911 June 1975 graduates in trans^fer, occupational, or general 
curricula* In all, 1,405 graduates responded (48 percent)* The age 
distribution and enrollment status of the respondents indicated that 
the colleges are serving a diversity of students* The graduates* 
icitial reason for enrolling varied from obtaining a .degree and 
transferring, to job retaining* HearXy 10 percent indicated that they 
had originally planned to take only a fev courses o^ interest, but 
instead had remained to (Complete their degree requirements* About 75 
percent were currently employed, most of these «ere employed 
full-time, and 60 percent \irere employed in jobs related to their 
community college prbgrams* Job satisfaction was rated superior or 
good^by nearly^ half of /the respondents* Half ^o£ the respondents 
Indicated that they ^ad transferred to a senior institution* overall, 
the graduates had a Very fayorable attitude toward their community 
college education* The survey instrument is appended* (Author/NHH) 
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Stat ement of the Problem j 

Connecticut's Master Plan for Higher Education l974*l9T5"^(r"ttT^-©DnnQcticut's 
General Assembly Program Review Committee Report on Community Colleges (1974) 
emphasize the Importance of establishing formalized procedures for conducting a 
review of the relevance of the education programs o-ffered by the Regional Community 
Colleges, These reports emphasize, that In order to plan effectively, all colleges, 
when developing new progratns ojf considering the deletion of obsolete programs, need 
to have available to them the most recent and accurate Information on current 
programs. The Follow-Up Study of June 1975 Graduates seeks to employ graduate 
response data in the eval uatlon of the quality of career development, transfer, 
guidance, counseling, and placement in the Regional Com^nunlty Colleges- 
According to the Program Rev-lew Committee's Report, 



Thus, the major goal of this study was to establish a coooeratlve systemwide activity 
by which the colleges' &nd the Central Office's informational needs were met with a 
minimum amount of dup-l i edition and ^ mriximtjm amount of data collected- 



'THE BOARD OF TRUSTEES SHOULD ENSURE THAT THE 
NECESSARY FOLLOW-UP AND OTHER APPROPRIATE 
INFORMATION ON TRANSFER, OCCUPATION, ANO 
COWMUNtTY SERVICE PROGRAMS BE AVAILABLE FOR 
DECISION MAKING-" 
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Obj oc;M yos 

The survey of Juno 1975 qraduatcr* had six major objectivos: 

I.. To estabMsih a tonni tudi 1 .^data base on graduates of the Conn{5ctIcut 
Community Col I ones; 

2. ^ Jo identify selected biographical characteristics of Connecticut Community 

Col loge graduates; 

3. To identify educatlonal/caroer objectives at the time of entry into a 
community col lego; 

4. to invostigate the attitudes of gradualos toward their community col lego 
experience; 

5. To e^itablish a graduate feedback process, whereby, collected information 
is used for institutional decision-making concerned with the development 
of new programs or the deletion of obsolete programs; and, 

6. To evaluate and reassess tho stated objectives of tjie Regiorr^l Community 
Cot iege System. ^ • 

PROCEDURES . 

The following section desci^ibes the study population, instrumentation, research 
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questions, questionnaire administration procedures, and data processing analyses. 
Study PPpulatto n * , 

The study population consisted of all students graduating in an associate degree 
program from Connecticut's Community Colleges during the 1974-75 academic year. The 
graduates of flciai ly received their degree In June I9V5. Incfuded in this population 
were students exiting In ti^ansfer, occupational or general curricula, whether they 
attended fuif- or part-titne. In all, 2,911 graduates were included in the study 
population. 
Instrumentation 

A Research Advisory Committee was formed of designated Individuals representing 
each of the colleges, and coordinated by the Director of Research & Projects of the 
Board's central office stoff. The members of this committee formed their own college 
committees in order that relevant input information for use In developinq the 
questionnaire could be solicited from faculty and administrators on the campusos. 
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the finol version of 1he questlonnal re (soc Appendix A) was designed to el icit informa- 

*j * 

tlon concerning the graduetes' post-college activities^ Student follow-up surveys used 
In Maryf&nd (Maryland State Board for Community Colleges, 1975) and Virginia (Virginia 
Department of Coia^iunity Colleges, J974) served as the basis for developing the question- 
naire used in this study* 

The following research questions are investigated In this report. The results 
and conclusions of this study address these questions, but were not limited to them. 

1) What were the demographic characteristics of the community college \ 
graduates in terms of curriculum, credits earned, grade-point-average 
(CPA),/ sex, age, marital status, ethnic group, veteran, enrol I merit 
status*^ 

2) V/hat were the graduates' Initial reasons for attending a community 
coTlege? Did they change their curriculum while attending a community 
college? For what reason? 

3) What wore the graduates*.>mptoyment experiences? Current status? Income? 
Relationship of program of study to job? Job satisfaction? Assistance of 
Community college's educational program? 

4) What were the graduates' transfer exoeriences? How many transferred? 

To where? From which curricula? How many ccedlts were lost In transfer? ' 
Did the graduates feel academically prepared for additidtial academic work? 

5) What was the gradbales' degree of satisfaction with various aspeds and 
services of their former community college? 

Questionn^^ire Administration 

The gradualo follow-uo study was a coopor^^ve project involving the staffs of 

the Individual colleges and the Board of Trustees for Community Colleges, each had 

separate responsibilities tn the areas of distribilition, collection, and processing 

of the instrument. 

The ttoard conliactod for commercial printing of the Instrument. The questionnaires 
uwore distributed 1o the colleges In mid-October, 1975, for administration. The colleges 
received a suff I cierit number of questlonncii res for an Initial mailing and one follow-up 
ma 1 1 i ng . 

O is 
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Each col lege Gonstructod □ mastur control list of grfiduates in order to monitor 
rospondenisi, non-respondents, and non-dt^f iverabUs. Using this procedure, mailing 
duDtication was minimized. 

Tho collecjes comptoted tho 'Tor Col lego Uso Only*' section upon receipt of the 
returned quostionruiire. AM usable forms v;oro fonvarded 1o the E3oard on^a pjre'-arranged 
deadi ine date.- . . 

The, Board prepared the completed forns for keypunching. The keypunching and 

0 

verifying wore done by the State of Connecticut Data Processing Department. The . 
computer analyses v^fere done at the University of Connecticut Computer Center bv the 
Board's Director of Research & Projects using the Statistical Package for the Social 
SclDncor. (SPSS). Results were generated for each col leqe, and for the system. 
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RESULTS 



.* Thie section will present the results of •the anafyges carried out on 1he graduate 
da-ta. Presented first wtll be general domographic characteristics of the respondents, 
follqy/ed by a discussion of the graduates' emptoyment and transfer activities after 
leaving their community college. This section will conclude with a presentation of the 
graduates' atlitudes tov^^ard the college's programs sn^ services provided to the students 

Percen tafjn of, „ R 9 .t"'7??, ' 

The observations made in this report are based upon 1,405 respondents (I.e. AB% 
of the 1otal study population)- There -was no attempt made to foMow-up or sample the 
non-respondents. Thus, aM conclusions are fimited to the returned data. ^ 

Table I presenis the number and percentage of respondents by community college 

TABLE I 

Number and Percentage ^ 
of Respondftnts by College) 



Coj^J^ege^ 



Total Number 
of Gradual^s 



Number of 
Respon dents 



Percentage 
of Response 



Asnuntuck 
Greater Hartford 
Housatontc 
ManchoDter 
Matt a tuck 
Middlesex 
Ntahegan 
Nor1 hweslcrn 
Norwal k 
Oulnobaufi 
Soutfi Central 
Tunxl s 

System Tota I d 



61 

156 
291 
620 
408 
ISO 
!98 
221 
297 
61 
204 
204 



37 
73 
147 
278 
169 
62 
(36 
122 
165 
60 
77 
82 



61$ 
47$ 
51^ 
A5% 
A\% 
55% 
69% 

563; 
98$ 
5R% 
_42l 



291 I 



1405 



485t 



attended. The percentage of responso ranged from 33 1o 98''porcent, with an overall 
rate of respoi(fse of 48 percent. 

*^Thi5 nunber wi I I vary according to the number answering 3 specific question. 
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Def-ioprcphic afui fichnlaM ic Chciracte rist lcr^ 

Table 2 ccmparea the percentage of respandenis'by total cofnniunity colfeyo 
population for tho characteristics of curriculum, sex, and ethnic group* The 
rosulta infiicato that the roppondent group differs slightly from the study 



TABLE 2 



^ Curriculum, Sex, and tihnic 

Charncteristtc^i of the Re*^pondents 
and tho Total Study ^^puiation 



Study Popuioi'ion 
Numbor Percentsae 



Rospondon-tG 
Number Percen+aao 



Ciirricufur.i: 

Transfer 

GGnornI 
. Occupni-tonal 

Sex: 
Ma le 
Fema I o 

Ethnic;;- 
Wh I to 
Bfack 
Other 



718 
652 
1,541- 



1,401 
1,510 



2,6fG 
224 
69 



^0. 
2J>% 



4 8^' 

52r. 



90?. 
2% 



361 
334 
70R 



633 
772 



1,272 
59 
48 



26^ 
24 ^ 
50^ 



45? 
55? 



93? 
431 
3? 



population In all throe characitjris+ics. It seems that a higher percentage of 
women (55 percent cofr^arod to !j2 percent) and v/hites <93 pe>cent to 90 percent) 
responded to the questionnaire conipared to tha percentage represented in the 
study population. Also, a higher perct^ntage of transfer and generaJ studies 
studen1?5 responded than were repre*50ntod In the study populatio^. 

• d 

^inforrnotion In thir> tnble concernfnrj race or minority status is probably bnsad upon 
; phy;?icul ch^iriictorluti^ or place of origin ;jnd is used for statistics only. No 
w^n^^ '"^pl <Cti1 lonii cnncenilnr) ability^ educational backQround, social or economic status 
tl^> should be Inferred. , P / 



Table- 5 preseni'S ihe age dls*fribu1 ion of tlie respondents by their priniary 
^nrollmnf status. Rot/s 1 m<i 3 contufn the cotumn percentages, i.e., percontsge 
of 'respondents within a specific age range. For example, In the 21 io 25 age range 
79 percent of the respondents attended primarily full-timfe and 21 percent per-time. 
Rows 2 and A contain the row percentages, 1. 6*, the percentage or respondents by 
their prirrjary enrol Infant status across ail the age groups. 

liooliir;; first at the parcftntr.i^s for thc; *hotal i^i^eiponclent group by a(?:o 
(Bom 5) , one can nee that approximately 3!^ percent of the ga^&duates vere above 
the of 2f>, while 25 percent \rere at o^^ belov the a^^e of 20. Bieae fig^iirfts 
indicate that the coijmunity colleges are serving a cliversity of students, fx'om 
the XBQr^j^t hich school f:r:tduate to tlie person who han ontered college after 
workixic for a number of years. 



TABLR 3 ^ 

Crosstabulatioa of Graduates V/ho Attended 
Col leqe on a FuM-Time or Part-Time-: 5tEi1u5 by Age DislribuMon 



Enrol IrriQnt j 


I0-20 


2 1 -2^5 


26-40 


41-55 


56-MI 


Tota 1 


Co 1 umn ^ ^( 1 ) 
"Ful l-Tinc Ftov/ % (2/ 


97?; 


79f, 
A5% 


IA% 


. 40^ 
5% 


3$ 


70% 


Column t (3) 
Par-+-7ir;ia Row $ (4) 


3? 


2\% 

2b% 


61% 


60$ ' 


39^; 


30?; 


Total (5) 


255? 




~T~ — ' 

26% 


6% 


2% , 





Second, 70 percent of the roeponclentG indicated tiiat they attended college 
prxm^a-ily on a full-tit-ie b^tiiic, \;hiXc 30 poi^^ent atlonded pxiy.Hxlly prrrt-tluiC. 
Examination of tho rovr percentages (Kown 2 and l\) reveala that 80 percent of the 
full-iiKie rof3pondenir, v/oro under ag\3 26, while 70 percent of the part-time 
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respondcnls vjoru above ucje 25. Thus It seens that unemployment, tight monoy, 

I 

and an effort to tmprove Job pro^ipects have forced individuals already In the 
labor rfiarkot back into school, at least on a part-time basis, fheso findings 
are oxtrurroly reievant to administrators !n torms of ffexibiMty in course 
offorinys and scheduling. 

The cross-tabutctlon botv;een grade-point average and program area Is 
exhibilGd in Table 4. The genoriil requirements for obtaining an associate 
degree In cofiinrtunity coltega transfer programs are the completion of 60-68 
sem3stor hours with a gracJe^point average of 2.00 or better, while in the 
career or general studies prograros a grade-point average of 1-80 must be attained., 
Ona con see from the entries in Table 4 that 99 percent of the respondents hod an 
a\^rage of 2.00 or higher upon graduation. 



TABLE 4 



Crosstabulation. of Program Area 
and Grade Point Average 



Program Area : 


Beiow 2. 


Cumulative) Grade-Point Averat^e 
00 ' " 2.00-2.4 2.5-2.9 


"^3.0-3.4 " ' 


3.5-4.b 


Bus! nass 


6 


• 70 


131 


lOJ 


55 


Heoith 




13 


35 


27 


M 


Natural Scjienco 






3 


I 




Publ Ic Scrvico 




49 


68 


57 


32 


Liberal Arts 




70 


96 


B9 


80 


pcanora 1 _ 


i 


. 36 


54 


56 


32 


Tota t' 


7 


2Ar> 


307 


331 


221 
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Overall, ihere is a Utile variation Jn '\he percef/tage of s-Judents withtn a 
grade-"averag;;i category acrt>s<5 the i\l>: pro^raf:! areas. However, Liberal Arts and 
SciGnces, had Sho highest porcentcjcjo (^j2 percent) of respondents with an averago 
of '3,00 or blcjlier, v;herc?a!j BusJnoLS had the Iwest porcontag^J of respondents 
(43 percani) fjbovc 3.00. 

Table 5 pressfrt;; the number of rf^spondents vvi thtn a program area by tholr 
IriitieJ reason for Dnrol I Inci hi n connnuntty cot lego. The rcsponseG Indicate 
ihat cipproj^Jnately om^-hnU of the graduiitet; intendi^^d to transfer upon coTipletion 
oi thuir £j:.s>ocJ,ate dcorca. Nearly A5 perccnS of the r^^pondenls indicc^tod that 
tlioy had enicrcjd a coirrrKnlty caLI'jyo to h&lp thop gain fuU-^tiroe employment^ 

TABLE 5 

Crosstfihutatton of Prognim Area 

and Initial Reason , for tTnrol I i ncj 

I 

in a Community Colloge 



Fu) I -Tims? 



Roanon for Eifirol Mng 

ImphovG Special take Sorne 



Cours^ts of 



Proqrcin Aron 


Transfcr 


E-Riployinoiil' 


Ski 1 Is 


Progrsm 


Courses A Trans. 


1 nterDS 




154 


113 


1 1 


78 


8 


7 


Health" 


10 


20 




62 


2 




Walural Sclencto 


3 






2 






Publ ic Service? 


77 


55 


1 1 


63 


1 


8 


« 

Liboral Arts 


244 


38 


9 


1 1 


34 


■ 21 


Gcnoro t 


98 


34 


2 


10 


12 


15 


To t i5 1 


586 


260 


33 


?C6 


57 
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to improve 1beir Job tJlciils, or; to irain thorii In a jpecializfid prc^gram- Nolo, 
moru than 100 graduates responded that their initial Intenlion was to tal^o 
sovonW courses befona transferr.i nrj or to enroll tn courses of spcclaJ Interest^ 



- )0 

insKiad thuy njnsfnoci ot coniriuriiiy collctjo and coriiptetccJ their dcgrc^^ 
roqui refiiDnts. 

Tlie reci)on£;eG ,in Table 5 alc^o rovoal that ^^adiiatos c;dtins i.n pro^uv.:*;:>> 

^ other than traii'jfcr curricula (Liberal Arte Scienccfi) pl^^i to coiitiirae 

I 

itheir st-udies at ether injjtitutionf^. Of thone v/ho GxafiuatGci xn occupf^tional- 
career criT?:iGiLLa, one-third initialiy planned to ccntinue thoir Gtudion. ^j^he 
{p^ojth of occupational proe:ram in the l^-year colleges, the tight jol^-rnarkGt, ?nd 
the doDirc to increacG one's ^eamingjjolontial have all eontrihiitcd to the 
transfer intoniions of the "occupational" graduate. 



Approy^mately one-fourth of the Tijcpondents indicated tb-iib thsy h&d char^God 

" • ' 4. 

their cUrricul-um v;hile attendin;j their coEmiinity collece (ccg 2!al5le 6). A cht^nL'O 
in car'-Gr QO&i.a vas selected hy neaTly one-half of the xo::pon6cmtz as the prirsry 
reason for this change. 



' TABLt 6 

Crosatabulation of Type of Curriculum Chanqo 
and Reason for the Change 



Type of 
Change- 



Reason for Change 
Cha'riricjd Counselor's Opportunities Low OicGat- 

Career Goats Advice In Another Fiolci Achiov. i^ifaction Other I'ofcil 



Occuptit iona I to 
Occupat lona I 

Occupationui to 
Transfer 

Transfer to 
Occupational 

Transfer to 
Transfer 

Totfi I 



40 

46 

30 

44 
100 



8 
7 
I 

15 
31 



12 
10 

9 

■7 

12 
45 



I 
I 

2 

n 



12 

I 

47 



9 
lU 
10 

9h 



0? 

94 

in 



5n "54 1 
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ReDpcintJOG tabulated on the employment otatuo of the graduates specify 

'that nearly tbreo-fouxtbs of the respondents are currently employed, with the 

majority employed full-time- Of those who are employed, l^k percent are alco 

continuing; their education- Approximately $ percent of the ^respondents indicated 

that they were unemployed and seeking employment* Table 7 contains a cross- 

tabulation of the number of students within a procpram area by their current 
* 

employjiiGiit status. 

^ ' TABLE 7 

CrosD'tabulallon of Program Area 
and Current employment Status 



Pronr'am Area 

Business 

HeaMh 

Natural Sctonce 
Publ ic Service 
Liberal Art| 



Employment Stalus , . .. 

FT PT "ft Work ^ ' PT Work Mill- Home- Unem- - ■ . 
Work -Work -& .Student' Student tary maker ployed Student Other 



Total 



167 
66 
3 
69 
58 
38 

401 



16 

9 

^0 
20 
4 
71 



69 
5 
I 

49 
50 
30 
204 



4t, I 
3 

. .0 
22 
71 
28 

165 



I 

5 
2 
10 



5 
I 

4 

13 
3 
26 



J6 
4 

14 
13 
I I 

60 



42 
2 

31 

\0H 
50 
233 



13 

5 

5 
9 
7 
39 



5!he number of^-^ployed graduates varied "by program area. In' each of the 
occupational areas (ie., Business, Health, Katiixal Science, and Public Service) 
at lecst 8 outciDf- 10 -^eapondentE jceported some kind of employment, while in 
Liberal Arts ajnd Sciences and General Studies ^proximately one-half indicated 



that they were" eiirrently 'employed 



because they reported that they wsro^ currcn 



-Many of these graduates are not employed 



students. 
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■ A ciTous-i^ulyvLLB.tion Loti^ceri employmont Dtatix,^ and ethnic group and box is 
exhJlil^%J34.-in Table 8. The tabled entries reveal .that^'proportionallir more black ^ 
respondents are <^ployed full-time (p/T Work + P/T, Work and Student) than white 
reepondentG. Coiapai'isons with other minority groups are difficult because of 
thef small number of respondents !n each group. 

TABLE 8 



/ 

^Lfthnic Group : 
Wh 1 te 
DIack 
Oriental 
Htspnnic i 
Am. Indian 
Other 



Crosstabulation of Employment Status 
and Ethtiic Group and Sex 



_ Ernp tpyjtiDnt Status ^ 

FT '"pf' "~rf Work" *PV Work ' Mill- 'Home- Unem- " 
Work- Work & Stud. &■ Stud. tary. maker ployed Student Other 



Total 



425 
12 
I 

3 
2 
6 



78 
3 



191 
18 



172 

8 



I I 



31 



,64 
2 



242 
i I 
2 
5 



35 
I 
I 

2 



1249 
55 
, 4 
16 

[ 

2 
26 



Sex: 
Hale 
Fema I e 



169 

28*5 



.vt5 
67 



157 
70 



97 9 
90 2 



31 



30 
37 - 



124 
142 



24 
18 



625 
742 
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Men reported full-time employment more frequently than women {$2 percent 
" ■ / . ' ■ ^ ..^ ' 

to percent); however, a larger percenta^je of women are employed full-time 

*■ 

'onlyV (38 percent to 27 percent), yhile more men reported full-time employment 
and college attendance {2$ percent to 5 percent). Four percent of the >romen : 
considered "themselves homemakers; no males respondi:-d in this category^ perhaps 
next year. 
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/ 

The responses irr Table 9 reflect the number of years th.e respondanls have 
boon employed by their empJoymant status. Overall, 48 percent of the respondents 
have been working for less than on& year, 36 percent for 1 to 5 years, and 16 
percent have been employed at their prssent job for more than 5 years. These 
findings In^ply ^fhat a largo percentage of community college graduates had 
rcturno'd to school to upgrade their skills, or perhaps be retr-ainod in another 
area. 



Number of 
Yj^s/ employed 

Less I Yr. 

1-2 Yrs. 

3-5 Yrs. 

6-10 Yrs. 

1 1 or More 



^ ° TABLE 9 

Crosstcibulfition of Emp [-oytiient. Status 

and Number of Years • Emp loyed 

\ . . _ 

. _ Emplovment Status 

Fult-time Partj-tlme Fu 1 1 -Ti me Work Part-Tiip^ 
.■Work mr\'^ A Student - & Stude 



Work 
'ent 



Other Total 



238 
72 
56 
34 
16 



45 
13 
14 
4 



54 
31 
51 
49 
19 



58 
39 

36 y 

J 

5 



15/ 

i' 

2 
2 
I 



410 



\ 

158/; 

15/ 



^9 
41 



Table 10 cmtalns a cross-tabulation between current salary, and program 
area; antj, Table II prosonts a cross-tabulation bc-tv/een current salary and 
etlmic tjroijp and i.ex. The fltjurfts In Table 10 indjcata ihat 13 percent of the 
respo:idants cant Icsa than S.5, 000; 58 percent earn lietwoen $5,000 and $10,000, 
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while U fjercont earn more than' $12,!>00, Of course, respondents who aro 
curj^antty employed part-time will Inflate the lower categories* 



TABLE 10 



Crosstabulatjon oi Program Area 

and Salary 

-- • 

Sa lary 



Progran Area 


1- ' 
2499 


2500- 
4999 


5000- 
7499 


. 750Q- 
9999 


1-0000- 
12499 


12500-6 
14999 • 


15000- 
17499 


17500 
f9999 


Business 




25 


103 


48 


,32 


* 15 


12 


4 


Hea 1 th 




2 


7 


40 


23 


2 






Natural Science 






3 . 






I 






Publ ic Service 


1 


19 


52 


21 


25 


9 


6 


1 


Liberal Arts 


2 


30 


61 


30 ■ 


29 ■ 


5 


4 




Genera 1 ■ 


2 


12 


29 


13 


14 


6 


2 


2 


Tota t 


5 


• 88 


255 


152 


123 . 


38 


24 


7 



Hi 



I 

7 



Six out of ten respondents whose salary exceeds $T5, 000 were graduates in' 

Ousinass programs; however^ ^2 percent of the Business graduates earn less tha|> 

$7,500, The largest number of responses in each program area was In the $5,000 
> ■ . ■ ■ / / ■ 

to $7^499 salcsry range, which may indicato Initia^ salary levels^ or safaries; 

of individuals wtio htivo beefi Oinployod for Ie£>5 than one year. 
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The data from Toblo H show the salary levels of the different ethnic groups. 

A cx)rnparison of the percentage, of blacks and whites in the various categories 

reveals a larger percentage of whites are earning less than S7/jOO (53 percent 
to 34 percent), while more blacks (59 percent to 37 percent) are earning $7,500 

to $12,499. Approximately equal percentages of whites (10 percent) and blacks 
(9^percent) earn above $12,500. ' ' 

TABLE 11 



Crosstabulai ion of Salary 



fthnic Group;! 



by Ethnic Group and Sex 
Salary 

10 ^"500- 5000 7500 "^'lOOOO ' l25do" (5000 17500 20000 

2499 499^ 7499 9999 12499 14999 1 7499^ 1999^^ HI , 



White 5 (1^) 96 (I3?J 277 (39^) ' M9 i2\%) lU (16^) 36 (5^) 24 (3?) 8(ISS) 7(1^) 



Black 



2 (6^) 10 (28?) II 10 (28^) 2 (6%) I (3?) 



Oriental - - I 2 

HtDpantc - I '2 2 

Am. Ind. - ~ 2 

Other - I 3 2 



Sex; 



Male 



27 (7^) 92 (25?.) 76 i2\i) 89 (25?) 38 (10?^) 25 (7"^)' 8(2<) 7(2?) 



Female 5 (1^) 15 (18?) 204 (48?) 90 (21?) 4^3 (II?) 3 (K) 2 
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It is evident Iron Ihe data concerning male-feniale salaries that females 
aro clustered in the lov;or categories* Sixty-seven percent of the employed 

'■ . 17 



fcmcsfes earn less than $7,500, compared to 32 percent of the males. At the 
^ othert end of the scalo, 46 percent of the males earn above $10,000 compared 
to 12 percent of the females. 



Responses cross-^tabulated In Table 12 indicste that six graduates in ten 
are emp ioyed in a JqbthafTs" related to their commun Ety college program of 

study. Upon closer Investigation of the tabled entries, the Liberal Arts and 

I 

Sciences .and General Studies graduates were found to have proportionally more 

f ( . ^ ' ■ 

unrelated responses than the occupational graduates. 



TABLE 12 

Crosstabutation of Program Area 
and Job'School Relationship 



Highly 



Relationship 
Somewhat 



Proqrarn Area 


I _ Rejatcd' 




Relatod 


UnrclatGd 


Busi ness 


125 




99 


58 


Health 


72 




5 


6 


Nat^T^aif Science 


t 




1 


2 


Publ ic Service 


74 




28 


45 


Aibcrat Arts 


. 12 




54 


1 16 


Gons^ral 


1 1 




33 


49 


Tota 1 


293 




■ 218 


276 
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Further comparisons between the program areas disclose that 7S 
percent of the occupational respondents ore employed In a Job that (s rotnted, 
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to their cofiViundy coilego mnjor compared to 40 percent of the Liberal Artn 
and Guircral Studies resf^onderiis . The higher porcentcige o^ unrelated resporises 
attained with the Liberal Arts and General Studies graduates may be explained 
by the d i vLrgc^nt | i el ds of study within these program areas, and the difficulty 
of matching that specific area to a Job. Too, a large percentage <60 percent) 
of thes^ respondents are I so attending college; thus, they may be working 
at an un^roloted jpb'until they ha^^o completed their studies. 

Tahle 13 contains a crosn^-tabulatton betvveen program area and the distance 
of emp SoycTfsnt from their community college. Of the 773 respondcnfs to this ques* 
tion, 606 (79 percaht) reported that they are emptoyecf wT^hin 25 miles of thetr 
forrnor ciiii^nus. The proDortlon of respondents wtthtn each mtleage category are 
sinular across ail the prc^graJti areas. These findings are not surprising consfder- 
ing that community col ! egos were developed to reified the special needs of the 
citizenry within tlie regions they serve. 



P 



TABLE 13 



Program Area 
Bus.*i ness 
Health 

Nalurai Science 
Puhi ic sorvicrt 
Liboriil Ari*. 
fienoral 



Total 



ERiC 



Crosstabulation of Program .Area 
and Distance of tmp loymont from Community College 



"Up to 25 Mi 
229 
46 
3 

\\b 

I'iG 
79 
600 



Approximnte Distance 
"25-49 Mi'. 50^99 Mi 



24 
16 
I 

20 
25 
6 
92 



19 



10 

2 
7 
7 



too Mi . i Over 
II 

8 

1 1 



36 
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Table 14 rovoals that 4 gradua+os In 10 responded that their academic 
pragram enhancod their opportunities to get a job or In obtaining salary 
Increases and promotions. Seventy percent indicated that their community 
college program Increased their theoretical understanding of the skills required 
for their Job, and also increased their ability to perform on the Job. 

TABLE 14 

Distribution of Responses for 
Assistance of Educational Program 



Item 

Obtaining Job 

Obtaining Salary 
Increases 

Increasing Theoretical 
Understanding 



increasinf] Job 
Skills 




Yes 

298 (45?) 

230 (38?) 

496 (705S) 

468 (67?) 



No 

369 (55?) 

379 (62?) 

2M (3055) 

228 (33?) 



' A secondary analyslis on the respondents who had been working for less 
than one year Indicated that the community college's educational program had 
assisted 65 percent of these graduates in obtaining thoir Job* 'Thus, those 
graduates who have been on the Job for a number of years answered negatlveSy 
to this quGStio(j> when perhaps they should have responded with not app I Icable. 

The graduates were aski/d to respond to 45everal Items concerning job 
StitI sfactlon (sec Table 15). The Igrgest percentage of respondents (27 percent) 
Indicated that they were undecided^ or neutral, concerning ttiese aspects of 
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their job. The large .number of neutral responses may be a result of those 
graduates who have been employed In their prosont job for less than one year 
(see Table 9). 

TABLE 15 



Distribution of Responses 
Concerning Job Satisfaction 



Item 


Highly 
Satisfied 


Satisf ted 


Neutrai 


Dissatisfied 


Highly 
Dissatisfied 


Salary 


114 (13?) 


120 (14?) 


343 


(40?) 


185 (2ir.) 


•103 (12?) 


Salary Incr. . 


137 (16^) 


185 (225S) 


246 


(29?) 


140 (i6?) 


145 (17?) 


Ativan cement'- 


148 (18^) 


148 (16?) 


■ 243 


(29?) 


145 (17?) 


161 (19?) 


Job Enjoyment 


266 (31?.) 


247 (29?) 


213 


(25?) 


55 (6?) 


75 (9?) 


Fringe Benef its 


228 (27^) 


217 (26?) 


184 


(22?) 


87 (10?) 


132 (16?) 


Job Impor+anco 


212 (25?) 


240 (29?) 


231 


.(28?) 


72 ,(9'/,) 


82 (10?) 


Communication 


292 (34?) 


257 (30?.) 


173 


(20?) 


60 (7?) 


73 (9?) 


Tota 1 


1397 (23?) 


1414 (24^) 


1633 


(27?) 


744 (12?) 


771 (13^) 



Salary, and the possibility of advancement received the most dissatisfied 
responses (33 percent and 36 percent). While nearly 6 graduates in tO responded 
favorably to the items concerning Job enjoyment, fringe benefits, job importance, 
and communication with superiors. 

Trans fer 

■I 

Graduate responses from the questionnaire's transfer sccMon reveal that 
the respondonts solocted a dlversfty of educational institutions^ Fifty-seven 
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porcont of thoso who transforud arc attending a state col logo or universHy, and 
20 percent are attending a Connecticut private college. In addition, 13 percent 
left the stato to attend col lege .(See Table 16). 

TABLE 16 



Institution 



Crosstabulatlon of Transfer Institution 
and Program Area 



NaturaT Publ ic 
Science Service 



Business Health 



Tl^TFaH — ^ — ^ — 
Arts General 



Total 



Coinm. Col lege 


2 






• i 


4 . 


2 


9 


Tech. College 


1 








1 


3 


5 


State Col lege i 
Un i vers) ty 


77 


3 


1 


51 


159 




351 


Ct. Private Cot . 


42 


1 




15 


43 


26 


1 27 


Out-of-state 
Pub H c Co 1 . 


6 


4 


t 


6 


12 


6 


35 


Out-of-state 
Private Goi . 


12 


2 




9 


19 


3 


45 


Other 


14 






6 


15 


13 


48 


Total 


154 


10 


2 


88 ^ 


253 


113 


620 
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As was Indicated earlier, graduates In programs other than transfer ^ 
curricula continue their studies at other Institutions- Students In occupational 
programs consititute 41 percent of all the transfer students* Liberal Arts and 
Sciences 41 percent, and General Studies 18 percent. Those findings (seem to 
indicate that the terms "transfer curriculum*' and *'occupationa I currrculum" are 
outdated. The curricula In the conrjnunity colleges may be termed transfer or | 
occupational depending upon individual student's goals and career objectives, 
thus, the term *'comprohensi vo*' may be more applicable- 

22 ' 
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The community coM^Jflo program of study was reported as being either 
directly or somewhat related to courses in the transfer Institution by 85 percent 
of the respondents* The cross-tabutatlons contained In Table 17 reveal that 
76 portent of the curriculum "unrelated** responses were from Lfberal Arts and 
Sciences and Genera) Studios graduates. Remember, similar findings were noted 
when matching employment to curriculum major, 

TABLE* 17 



an 



Cross+abula+ion of'Program Area 
d Relationship of Current Curriculum with C.C. Field of Study 



Institution 
Business 
Hea I th 

Natural Science 
Publ ic Service 
Liberal Arts 
General 

Total 



Directly 
Related 

1*06 ~ 
5 
I 

46 
86 
38 
2G2 



Relationship 
"Somewhat 
Related 



30 
5 

35 
113 

52 
235 



Unrjelatod 
1A'"~~ 

I 

6 
45 
22 
88 



When askod to Indicate the degree of satisfaction with their community 
collogc preparation for additional academic work, 44 percent reported that they 
wero exlTfinoly satisfied, 51 percent wore satisfied, and 5 percent unsafisflod. 



ERIC 



I 

23 



\ 

\ 



22 - 



The degree of satisfaction among the respondents were similar whether they had 
transferred to a state or out-of-stata college <see Table 18). Further, 
graduates did not indicate large losses of credit hours earned upon transfer 
(see Table 19). Sixty-five percent of the respondents had lost only 3 credit 
hours or less in transfer. A substantial part of the. reported losses are 
attributed to a change in curriculum major. 



TABLE 18 

Crosstabulation of Transfer Institution 
and Degree of Satisfaction with C.C. Preparation 



Institution 



Comm. Col lege 
Tech. Col lege 

State Col lege i 
Universi ty 

Ct. Private Col , 

^Out-of-state 
Pub I I c Co I . 
. 

Ou+-of-Sta+e 
Private Col . 

Other 

Total 



Extremely 
Satisfied 



169 
63 

2Z 

20 
299 



Degree of Satisfaction 
Satisfied 
5 
5 

200 
71 

16 . 

30 
19 
346 



Unsatisfied 



16 
5 



2 
3 
28 



ERIC . 
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TABLE 19 

' Crosstabulatton of Transfer 'Institution 
. and Number of Credfts Lost In Transfer 



Institution 

Comm. Coi lege 

Tech . Co ! I ege 

State Cot leqe & 
University 

Ct. Private Col . 

Out-of-state 
Publ ic Col . 

Out-of-state 
Private Coi. 

Other 

Tota I - 



None 
2 
I 

153 
77 

13 

28 
I I 

285 



1-3 

2 



88 
14 

10 

5 
1 

130 



Credfts Lost 
4-6 ■ 7-12 13-20 



60 
II 



8 
3 
92 



I 

42 
18 



5 
I 

72 



I 

22 
10 



20+ 
I 

2 



40 



2 
6 
19 



pxadu at es' Rcactidns to Cofnniun t ty CoMopo Cn v trorenant and Services 

A major objective of this study was to investigate the attitudes of the 
graduates toward their ccmmunlty college experience, and to uSe this Information 
for InstltuttonaT^te^slon-maUing concerned with the development of new programs 
or the deletion of obsolete programs. Table 20 presents the distribution of 
graduate responses concerning their degree of satisfaction with the quality of 
instruction, counseling, and college services. 
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Table 20 
Distribution of R^Spcinses for Da^ree of 

Satisfaction \i\iU C.C. Cnvlronfn(>fif A Services 



Highly ■ ^ Highly E^per^eTice 

SatUnod Sa1lr*f teJ Weufral OInsatlsf l<d Ol^sfttf s*ae<! tfi Si'e: 





g 


/' 


p. 










J 


# 






i 


ftfucdtlon Courses 


408 


29 




47 


216 


15 


25 • 


2 


0 


1 






<^Jallfyo^ Inr.frucHon Jft 


363 




432 


31 


141 


10 


3& 


3 


10 








vkrU ( 1 ¥ rlV vl 1 Off llliy oilftl V^IO^-S^ 


572 


41 




• • 


192 


14 




3 


16 


1 


VJ 




Focu 1 ty 1 f*f1e r^sf 1 n $1 utJc^nl s 




44 


^76 


34 


21 1> 


15 


4t 


3 


18 








Freshmar^ Ortenfoflon F'rogrc3U 


ii9 


9 


241 


17 


323 


23 


92 


7 


79 


6 


&4:^ 




Avdl kbi 1 Ify of Flnanclfif Aid Info. 




14 


207 


15- 


165 


12 


C5 


6 


53 








SI f <M ION it c^vuui tjs 


4- 1 <J 


\ V 






396 




n& 


13 


145 


iO 






Atfvlsln9 for ProcjrflTti $3j£?c1 Ion 


' 246 


18 


380 


27 


313 


22 


170 


13 


M9 








Caroer or Vocdflonal ^xploraflon 


150 


1 E 


270 


J9 

t) 


297 


2t 


(12 


8 


67 


!i 






Cour^s«Mng ft>r PersoAciI Proljicmts) 


I?? 


1-1 


I&& 


13 


157 


M 


4^^ . 






3 


Tib 




Overall Collage Fncllltle^ 


223 


16 


544 


39 


344. 


25 


160 


ID 


eo 


6 


t^ 




Studonf Influence In OoWa^jfi 
Decisions 


112 


6 


27D 


20 


36G 


2G 


92 


7 










Verlef y. of Student Ex1ra.-Currlcular 
■ Ag+IvM irs 




n 


3^E1 


26 


293 


21 


9B 


7 


r>3 








Your AcacIcfTilc Pro:^rnm 


<69 


35 


GOO 


47 


179 


13 


7i3 













The tabular responses Indtcato a high dogree of sGttsfnctton ^^r^nr^ ^^ro*j^^+c^j 

with thehr academic program. Eight graduates in ten rated their progrorrs GOtiG^ 

faciorlly, and also reiod the qucillty of Inslruclion in ifieJr cjonoro! ccof1o?:3Bf- 

and occupational courses very favorably wi1h less than ono respojudo?*!' ira toira 

* rating thie^ Instructional quality as unsatisfactory* NeEiriy 80 perconi of 

responc!ontr, considered the faculty as being genuinely Inlerosttjd In Uioir 3liiv?:^ri!r>* 

This finding certainly supports the contention that one of f\\a n^^Jor Gtrot^f^iit; 

of thfe community college Is the dedication and motivation of tho factHtv. Ttio ii:o 

items concerning the fjcutty wore rated wHh flxo hfr]lion1 dof^rco of sat iofoc r iof^^ 

On separate questions, ^ was found that 9 graduate:; In in woufd roccr-itn»d Is^oir 

program of study °to a friend, and. 92 percent would recommend th(.Wr cotlodn VT:^[-Af2 PiK 
... I. . 
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GonQrafly, the graduciles rated the col lege's services very favorably, 
wilh^lho moGt dinsatisfad ion appearing in the Items concerned with registration 



prococJuros (23 percont), advice for program selection (22 percent), and overall 
college facIIHIes (17 percent). Several items received a large number of 
'^No Exporience With Itfem'' responses, indicating that the graduates did not takj© 
advantc^cjo of ttiose specific collegie services. 

Such services as career or vocational exploration, counseling for personal 
problems, student influence In college decisions, freshman orientation program, 
flxiancial aid information, and variety of student ^jxtra-curricular actlvitios 
receWod the hjghest proportions of '^No Experience*'; however, these services tend 
to be personal In nature and would not necessari ly^ be utilized by all students* 
Rosults indicated positive reactions for those students who did experience these 
services. 



TABLE 21 



Program 

Bufjntisss 

Heafth 

Natural Jicicnco 
Pub I ic Service 
Liberaf Art^: 
Genera! 

Total 
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Crosstabula+ion of Ppogram Area 
and* S1 udon1- RecommeFidgf Ion of Program 



Yes 



328 
78 
5 

193 
■312 
S 152. 
■(068 



Recommenda tio n 



17 
5 

7 
!7 

8 
54 




Uncertai n 

13 

15 
31 
.18 
I I I 
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\ ■ ' SUMMARY Ai^U 'CONCLUSIONS . 

This study was initiated by Connecticut's communl^ty colleges to gain (nfontia- 
tton concerning the academic and demographic characteristics of their graduates; 
, 4 student employment experiences; student transfer experiences; and, graduate per- 
ceptions of the community coMege environment and services* The results will be 
used as part of a comprehensive assessment of the impact made by the community 
colleges on their local communities, 

• 

At the conclusion of this initial study, the community college system and 
the individual Colleges will have ^ data base from whtch program planning and 
evaluative decisions ^ould be made. This .data base, updatecTe'ach year, can also 
be used by the colleges' counseling staff In hefping current and entering students 
make vocational or educational decisions. For the first time, the colleges have 
usable data on former students regarding theLr placement and performance, after 
leaving college on a system-v/ide and on an individual college basis* \ ) 

Summary of Findings 

^. The rate of return across the 12 community colleges ranged from 33 to 98 per- 
cent, with an overall response rate of 46 percent. The demographic characteris- 
tics (i.e., curriculum, ^x, etiinic group) of the respondent gpem^ dl ffered 
slightly from the total study population. ^^^^ 

2. The age distribution and enrollment status of the respondents Indicated 
that the colleges are serving a diversity of students, from the recent high 
school graduate 'to the person who has entered college, on a part-time basis, 
after working for' a number of years. , 

.3. The graduates' Initial reason for enrolling In a community college varied^ 
from obtaining a degree and transferring to job-retraining, and enrolllnig in 
special programs for employment p^jrposps* Alsc^ nearly 10 percent Indicated that 
they had originally planned to take only several courses of in1 eres1:>. Instead 
they remained at 1iie community college snd completed their degree requirements, 

4. One-fourth of the respondents had changed curricula while attending college; 
the primary reason given for this 'curriculum change was a change in careerlgoals. 
Thus, there seems to be a need to assist admission's counselors In their efforts 
at lielping students make sound educational and career decisions, and help them 
realize their academic and career plans at an early stage In their college life. 

5. Nearly three-fourths of the respondents are currently employed, with the 
majority emp loyed full-time. Approximately 5 percent Indicated that they were 
unemployed and seeking employment. ^ 

er|c 



6. Six graduates in len are Employed in a Job that is CLeJatod to their comrrmnity 
col^e^e progrcjm of study. AHhouyh^ close Scrutiny of the >esp©£X5os revealed 
that 8 out of 10 graduates from occupational programs are in Velatecf^-H^oigjoyment. 

7..* Ovorai I Job satisfaction v/as rated superior or good by nearly half the respond*- 
ents, another third rated it neutral. The large number of neutral responses may 
have boon a result of those graduates who have been employed in thei present job 
for loss than one year. 

8, Fifty percent of the respondents indicated that they ^transferred. Students 
In occupational programs constituted 41 percent of oil tr^ansfer students/ the 
rornaining students were In the Liberal Arts and Science and General Studies 
curricula.. Tlie term 'cornprohens I vo' was suggested for use when referring to 
community col logo curricula Instead of 'occupational' or 'transfer'. The indivi- 
dual studunt's goals seem to define the type of curriculum that he/she is enrolled 
in. . . 

*9. The responses to the evaluative questions indicated a high degree of satisfac- 
tion among the graduates with the college's services and academic program. T|ie 
large majority (90 percent) would recommend their program of study to a friend, 
and 92 percent woufd recommend their college. Overal I, It is evident that the 
graduates have a very favorable attitude toward their community college education. 
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Conncctvaut Regional Comrnaivty Cvttegoa 
Board of Xi^uatecB 

Dear Qradi*aie: 

In order to properly aQooaa tha ourrioular' offerings and student servvocr, in Conmcticut *b Co^mmitu 
Coltc[^cOj,^ it io nce^iaeoji'if that t;:? hf:vf2 infor^.ation ooncavAinf^ flto poot^raduation activities and c:q^oHc7iaCis 
of Ota" giktdi,iai-cs , Wp vould tike tc enliot t40i/^ aoopcT'atian hi* askin(f ijou to oomi^tete thir, quaationncd^pG * 
your ac^'t^iaricc L>itZ h^'l^ uc i?r,pvora andmcdifij owr axiotuig strt^ia&D^ and help to CBtahtich pid>lic confidence 
ar^ €uppoi^^ i^pij«i7 citiy,e>iGj legz^lAtoj^ and cxacuiivos in goverrmctit. It vzll he nccoseam to have yoi^r 
vojm to iroporly cctinplcto the co?le:^e academic data* Pteace ha aa^ui-ed that alt infor^mtion wilt Z?tr treated 
Q& olrlott'j confi'J*:utiul^ wxd no attitmi>i wilt he mftdo to r^lat?^ n^G^omco to th^ pereone pm-^tiicipatitig in 
the Btudu. 

Pteaac coi^^^loic ike qite^tionnaire and vetvxn it in the itre-addrcGBcd and stantpod rettirn onvatopo hyit72in 
three doj/c, 

Tliank you foy ttoio* hoTp. 



Ver}/ truly ycurs^ 

Scarl'O Charles 
Bxecutive lyircctor 

Comi^ciiotit liegio^i'^l Co:r^n:inity Cotlogcs 
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YOUR MAME m AI^UalGS, 

SEcriaN tie foluov/ihg imtormation is requested to jjid the college in evaluatimg its effectiveness im 

PRDVIDIfiG EQUAL OPPORTUNITIES FOR E^JCATIOf-] AND 0TU)YreNT. 



L Please "cfrclL- t^a a^proprloto SK'ix doslgnallon- 
for youn-olf . 

1 . mole 

2. fo^Tiale 

2. Please state, your year of birth: 



Your imrltal status. 
J . s f ng 1 0 

2. married > 

3. other 



You consld^^r yourself as belonging to v;h?ch of ilie 

foNo^Mny groups: 

I * wh I te 1 

2. black or afrcamerlcan ; 

3< oriental / 

A. Spanish surnamed amerlcan 

5. amerlcan Indfan t 

6, other 

Veteran I 
I - yes .' 
2- no ' 



SECTION 2- EDUCATiGMW- GOALS UPON ENTRY TO THIS COHflUNlTY COLLEGE (ALU GRADUATES PLEASE RESPOND TO THESE tTEMS) 



6. How many semesters did you at1f>nd before 
achlevfng your degrco? (Do not Inclucfo 
sumRor sossfonG) 

at this community college 

at another col lego I 

1* How many jsumnrar sessions did you attend? 



8, Old you attend this comij^unlty college 

prir^arl ly on a part-tlmo or fuH-tlme / 
ta&ls? , , ^ 

J. part-time (less than 12 credit hours) 
2. ftilt-tlme (12 or nofo credit hours) 



sunvnor sessions 



9, PIddse c I rc I e the number corresponding to 
your gpo prfrpary reason for tnltfal ly 
enrof I Ing In this community col lege, 

1, to obtain an associate degree before 
transfer! ng 

2, to obtain an associate degree; no further 
jnnoedlate educational plans 

3, to obtain a certfflcate to Improve or upgrade 
sidlts 

4, to obtain training In a special program for 
einployment 

5, to take some college *evel courses befor'* 
trensfering 

6, to take some llber^al arts ^ science courses 
which Interest (ne 

7, to take one or several courses of special 
( nterost 

10. Did you at any time change from one currlc-* 
ulum to another while at this community 
college? 

I. yes 
' 2. no 



11. Indicate below what type of curriculum change 
you made, Notej occupational refers to a jfwo- 
year career program, while transfer refers to 
Liberal Arts and Sciences or other specific 
transfer programs. 

1. from an occupational curriculum to another 
occupational curriculum 

2. from an occupatlonaf curriculum to a transfer 
curriculum 

3. from a transfer curriculum to an occupational 
curriculum. 

4. from a transfer curriculum to another transfer 
curriculum 

12. If your answer to Question 10 wds Yes» please 
circle the primary reason for changing your 
curriculum as noted below. 

k cbartged career goals 

2, counsefoT**s advice - 

3. more opportunity In another flold 
4» low achievement 

5. dissatisfied with curriculum 

6* other (specify) . _ ' 



SECTiwj 3. cuRRBrr BPLjoYren' status 



15. Circle the one Item that best describes your 
present emPloYfnent or related status. 

1. full-time employment tnot attendtn^^ school) 

2. part-time employment (not attending school) 
^ 3, full-time employment (attending school) 

4. part-time employment (attending school) 
5» ml ittary service 

6. homemaker 

7. unemployed (looking for employment) 
8* student (not employed) 

9- other (specify) 

IF YOU HAVE CIRCLED RCSPOMSIES 5*^8^ PUEA5E SICIP TO 

sncTio:! g ^ iisTioH 25. ^ 

(4* Did you ho vg^ to relocate to find your present 
emp 1 oyment? 

1. yes^ 

2. no 



»5. 



16. 



Indicate the approxlm^^to distance of your 
present employment from your fomor community 
col 1 696. 

1 . up to 25 ml les 

2. 25-49 ml les 
3- 50-99 ml \es 

4. 100 ml les and over 

Kow lofiQ have you bean employed &i your 
present job? 

le!Ss than I year 



I. 
2. 
3. 
4. 
5. 



1-^ years 
3-5 yi?Qr5 
6^10 year? 
1 1 or more year:; 



17. 



Indicate the most accurate relationship between 
your program at this community college and your 
job. 

1. program directly related tO job 

2. program somewhat rotated to job 

3. program not at all rotated to job 



18. If your present job Is not related to your 
community coMe9e program, please circle the 
primary reason. 

1. could not find job In field of Preharatlon 

2. found better job In another field 

3. qualified for new Job by continuing my education 

4. was not sufficiently qualified for a Job In my 
field of college preparation as determined by 
the prospective employer - 

5. other (specify) - . 

19. Please Indicate your occupational category. ^ 
I . unski I fed worker 

2- seml-skllled worker 

3. service worker 

4- skilled worker or craftsman 

5. salesman, bookkeeper, salesclerk, secretary 

6. owner, manager small bus., jr. executive 

7. profession requiring bachelor or advanced degree 

8. owner, executive large bus., high-level government 
official 

9. homemaker 



20- What Is your job title? 



21. 



22- 



ERIC 



Please Indicate your present yearly o r hourly salary^ 

yearly salary 

hourly salary 

How did you locate your first job after leaving this 

community college? 

1 - faculty at thl s col le<ie 

2. this community college's placement of flee 

3. ervployment agency 

4. fami ly or friend 

5. held same job while attending college 
G. other (specify) 



31 



5 - 



23. ^ '"ho scale to the right of each statejnent, 
1 pFoase chock (X) tho deqree to which yow are 
satisfied .vJth your prosent job. 



Highly 
Satisfied 



Highly 

Dissatisfied 



I 



salary 

opportunities for 
salary Increases 
opportunities for 

advancement 
Job onjoymont 
fringe benefits 
Job Importance 
convnunf cation wfth 
superiors 



24. Did your educational program at tHIs coinmunlty 
college assist you In; r 

Not . 
Yes N6 AppUcable 
, ) 2 3 



obtaining your job ' _ 

obtaining salary 
Increases and/or 
pnonotlons _ 

Increasing your 
theoret I ca I under- 
standlng of ski I Is 
required for your job 

Increasing your un- 
ities to perform 
ski I Is required by 
your Job _ 



SECTIOrJ 4- IF YOU mVE TRAfJSFERRSD tO AimER EDUCATIOMAL IWSTITUTION^ PL£ASE COMPLETE QUESTIONS 89 THROUGH 
30^ CrrHERinSE SKIP TO SECTIOTJ 5^ QUESTION 31 1 . 



26. 



27. 



Pli^ase Indicate the type of Institution to 
which you transfered to after feavinq this 
cCHjmunlty cot lege. 

I- another connoctfcut comrminfty college 

2. a .Connecticut technical college 

3i a Connecticut state, col lege or unfversf+y 

4, a Connecticut private 4--year coU^9® 
university 

5, oot-of^sta+e 4*year public col lecje or 
university 

6, ou1 -of -state 4-year private college 

7, other (specify) 



Please clri^Ie your prfn ar y ^ roason for 
continuing your oducatici. 

1. to prepare for further job opportunities 
In my proseni occupation 

2. to Improve my skJ Ms and abll J ties In my 
present job 

3. for my own general education and personal 
satisfaction 

,4. to change p^y occupation 

5, It Is expected of me by my employer 

6. other (specify) 



Is your present curriculum related to yoi|r 
cormunlty college field of study? 

1 , yes, very much " 

2. yes, somewhat' 

5. no, or very little 



28. Please Indicate your current enrollment status? 

1. full-time 

2. part-tlnve 



29. Please Indicate the degree of satisfaction to 
^whlch you feel this community college prepared 
you for additional academic work. . 

1. extremely satisfactorily 

2. satlsfactorl ly 
5- unsatisfactorily 



30. How many credit hours ekrne6 at this community 
coMeoe were not accep/ed toward your dfegree^ 
at the Institution yoVare currently attending? 
K all credit hours accepted 

2. lost 1-3 credit hjArs 

3. lost 4-6 credit hours 

4. lost 7-12 credlt_hours 

5. lost 13-20 credft fwurs 

6. lost nore than 21 credit hours. 



1 0 



ERIC 



S 2 



.... . I 

m 

. - 4 - 

BECrm 5, BlVIROfmn' AIID services of this COfWUtllTY COLLEGE, ^ 

5(. fho following Items describe aspects and servfcGS of this community college. On tho seal© to the right 
of each statornent, please chsck (X) the do^T^Ge to which you were satisfied. The scat© Is defined as 
fof lows; 

HIGHLY HIGHLY MO EXPERIEtCE 

SATfSFlEO SATISFIED MUTRAL - DISSATISFIFD . DISSATISFIED WITH f'TEM 



f 



Mote ; If yoti have had no, or very little, experience with an item, yoti should mark (X) under 0 - 
Mo Experience with Item, 



HIGHLY 
SATISFIED 



~ HIGHLY m EXPERIENCE 
OlSSATjSFIEt) WITH ITEM 



I 



equality of Instruction In 

genera] education coOrses _ 
qiiallty of instruction In 

occupat iona I courses _ 

faculty avallablMty after class _ 

faculty Interest In students _ 

freshman orientation program, _ 

avatlabl t Ity of flnr-^ntlal aid info, _ 

registration procedures 

advising for program sol'sctlon _ 

career or vocallonat cxfiloraf lori _ 

cotinseljng for personal problen(s) _ 

overall college facilities _ 

student Influence In college decisions _ 

variety of student cxira^curricular 

activities _ 

your acac!orTiic prcgrarn ^ 



'32, Would you recommend to a friend your 
program of study thi^^ community 

1 . yes 

2. no 

3. uncertain 



33. 



Vtould you recomrnOnd this community college to 
a frIencJ? 
I • yes 

2. no p 

3, " uncertain 



/ 
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